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ONLY 307 OF RESEARCHERS WORLDWIDE
ARE WOMEN

(UNESCO 2020)

IF YoU ARE A FEMALE SCIENTIST, YOUR
WORK IS UNDERVALVED AND THE
STANDARDS ARE HIGHER THAN THOSE FOR

A MALE SCIENTIST

WITH AN IDENTICAL CV, A WOMAN IS PERCEIVED AS LESS
COMPETENT, IS OFFERED A LOWER SALARY AND IS GIVEN LESS 4

OPPORTUNITIES FOR PROFESSIONAL GROWTH. (MOSS-RACUSIN ——

ET AL., 2012)
G T

IN SPAIN THERE IS A GENDER GAP IN TERMS ///

OF RESEARCH AND TEACHING ACTIVITY ,_

RECOGNlTlON, AND R+D FUNDING

OPPORTUNITIES
(woMEN AND SCIENCE UNIT, SPANISH MINISTRY OF SCIENCE
AND INNOVATION, APRIL 2021)

BEING A WOMAN IN SCIENCE IS AN
- EXTRA CHALLENGE. AND FOR WOMEN |\
BELONGING TO MINORITIES (RACIAL, =
LGTBIQ+ ETC...) IT IS EVEN HARDER. )/

EXAMPLE: IN THE US, BLACK OR HISPANIC WOMEN WORKING
IN STEM EARN |47 LESS THAN WHITE WOMEN IN THE SAME
POSITIONS (PEwW RESEARCH CENTER,2019)




FEMALE SCIENTISTS OF TEN FEEL OR THEY ASSUME THEY
THEIR MALE PEERS DO NOT TAKE DON'T HoLD LEADERSHIP

THEM SERIGUSLY POSITIONS
HELLO ARE YOU THE
. SWEETIE! Y A NEWINTERN? (S
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MY NOUME 1S PRINCIPAL =
NURICL NOT — INVESTIGATOR —>
/ SWEETTE K % 3’
THIS MAKES SOME SHY AwAY
FROGM DISPLAYING AT TITUDES IT weuld Hel?
CONSIDERED “FEMININE™, SO
THEY ARE TAKEN SERIOUSLY. e THE CREATION GF:
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A. FEMALE ROLE MODELS

2.PROGRAMS To EMPOWER
WOMEN SCIENTISTS

NEUTRAL SPACES AND

3.PSYCHOEDUCATIONAL
TOOLS To ENSURE A SAFE
WORKPLACE



FOR WOMEN, IT ISDIFFICULT To GET PROMOTED To
SCIENTIFIC LEADERSHIP POSITIONS
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AND WHEN THEY ARE IN THOSE POSITIONS, THEY FEEL
HEAVILY JUDGED FOR EVERYTHING THEY Do

AND ALSO, THAT THEY NEED [Tweuld HeLo

To PROVE THEMSELVES MORE

THAN THEIR MALE PEERS \6,
I NEEA TO BE /v
PERFECT IN
EUER\/THING

IF LEADERS BECAME
AWARE OF THIS
SITUATION, AND HAD
THE WILL TOe PROMOTE
AND IMPLEMENT
GENDER EQUALITY
POLICIES IN RRD
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I WORK UNAER

HLGE PRESURE
BECAWSE 1 FEEL T AM
REPRESENTING THE
fEMALE COLLECTIVE




THIS HOSTILE ENVIRONMENT AFFECTS BOTH
THE SELF-CONCEPT AND THE SELF-ESTEEM OF
WOMEN SCIENTISTS

' U MY COLLEAGWES PAY |« TE€EELTdON'T
é&?&’&&&&“@g&% MORE ATTENTION TG | dESERVE THE AWARS
NG TRUSTING My | WHAT TWEGR THAN || IGET and THAT I
dECISION-MAKING TO MY WORK JUST GOT LUCKY

AT WORK
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THAT IS WHY WE MUST CONTINVE
FIGHTING FOR INCLUSIVE, EQUITABLE
AND SAFE WORKPLACES IN SCIENCE.




